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Summary 

About  

-Employment Adjustment Subsidy, called Koyochosei Joseikin in Japanese, 

is the subsidy to keep employment during recession. 

-Extra ordinary treatment of the subsidy is available from April 1st to 

February 28th 2021 due to COVID-19. 

Eligible company 

-Revenue is declined due to COVID-19. 

-Pay 60% or more of the average wages to employees based on labor 

management agreement 

Subsidy rate 
-Small company: 80% or 100%  

-Large company: About 67% or 75% 

Updates in December 2020 



2. What is Employment Adjustment Subsidy ? 
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Employment Adjustment Subsidy  is the subsidy to keep employment during 

recession due to COVID-19 
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• This subsidy is called Koyochosei Joseikin in Japanese 

• This subsidy is available when companies pay allowances and order employees to 

take a leave, transfer to another related company, or take a educational program 

to keep employment. 

• Due to COVID-19, extra ordinary treatment of the subsidy is available. 

• The treatment is available from April 1st to  February 28th 2021. 

• The treatment is applied when companies order employees to take a leave during  

above period. 

 

Updates in December 2020 



3. Eligible company 
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Eligible Conditions 

Company 

-Company insured employment insurance 

-Revenue is declined by more than 5% compared with same month of the 

previous year due to COVID-19. 

-Conclude labor management agreement on taking a leave with employees 

-Pay 60% or more of the average wages to employees 

Employees 
-Employees insured employment insurance 

-Not insured employees can be subsidized by another subsidy. 

Leave 

-Leave is implemented based on labor management agreement with 

employees. 

-Leave days is 1/40 (1/30 for large company) or more of working  day 

-One day off or hourly leave 

Updates in December 2020 



※1 

Retail Industry (including Restaurant)：No more than 50M JPY of Capital or 50 employees 

Service Industry： No more than 50M JPY or 100 employees 

Whole Sale Industry： No more than 100M JPY  or 100 employees 

Other Industry:：No more than 300M JPY or 300 employees 

4. Subsidy Rate 
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・Subsidy amount is based on total wage amount of previous year, not on leave 

allowances to each employees. 

・Maximum subsidy amount per person is 15,000JPY per day. 
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Small company※1 Large company 

With dismissal 80% About 67% 

No dismissal 100% 75% 

Updates in December 2020 



5. Application process  
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Step1:  Make labor management agreement on leave with employees. 
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Step2:  Make leave plan for each employee. 

Step3:  Implement the plan. 

Step5:  Fill out application form and file with necessary documents. 

Step6:  Examination by government. 

Step7:  Subsidy is paid after examination is passed. 

Step4:  Pay leave allowances to each employee. 

Updates in December 2020 



6. Companies with no more than 20 employees 
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1. The companies can apply by using easier application forms. 
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2. The companies can be subsidized based on actual amount of paid leave allowances. 

Updates on June 17th,2020 


